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RELIEF TO DEVELOPMENT SOCIETY, TANZANIA (REDESO)
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GENERAL ORGANIZATION INFORMATION

Relief to Development Society (REDESO) is a national non-governmental organization, registered under the Non-
Governmental Organization Act, 2002 with Certificate No. 1466 in Tanzania, The Organization is non-partisan as well
as non-sectarian. REDESO is concerned with relief and development to Local and international displaced communities
as well as other vulnerable Local communities. The organization is one of the leading project implementing partners
of UNHCR in refugee camps and Local communities in Tanzania. The organization implements both humanitarian and
sustainable community development programs in Dar es Salaam, Kagera, Kigoma, Shinyanga and Simiyu Regions.

ADDRESSES

Head Office- Dar Es Salaam
REDESO

P.O. Box 2621

Tel/Fax: +255 22 2666725
Mobile: +255 786740746
Dar- es-Salaam

Email: redeso-hg@redeso.or.tz
Kinondoni B, Urambo-Street- Plot No. 40

KAGERA FIELD OFFICE
REDESO

P.O. Box 187

Tel: +255 28 2226057

Fax; +255 28 2226171

Ngara

Email: redesongara@gmail.com

SHINYANGA/SIMIYU FIELD OFFICE
REDESO

P.O. Box 598

Tel: +255 683 170 233

Kishapu -Shinyanga

Email: redesokishapu@gmail.com

KIBONDO FIELD OFFICE

REDESO

P.O. Box 142

Kibondo

Tel: +255 28 2820215

Fax; +255 28 2820215

Email: KIBONDO-smt@redeso.or.tz

KASULU FIELD OFFICE
REDESO '

P.O BOX 352

Kasulu

Tel +255222666725,

Email: kasulu@redeso.co.tz

AUDITORS

TMC associates

Certified Public Accountants
P.O. Box 33074

Dar Es Salaam
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RELIEF TO DEVELOE’M ENT SOCIETY, TANZANIA (REDESO)
DIRECTORS REPORT AND AUDITED FINANCIAL STATEMENTS FOR THE YEAR ENDED 31.12.2021

REPORT OF DIRECTORS TO THE FINANCIAL STATEMENTS

1.INTRODUCTION

In compliance with the Tanzania Financial Reporting Standards (TFRS) No. 1 the Directors have the pleasure to submit
their fourth yearly report together with the audited financial statements for the year ended 31 December 2021, which

disclose the state of affairs of Relief to Development Society (REDESO).

The Financial statements have been prepared in accordance with the International Financial Reporting Standards
(IFRSs).

2.ESTABLISHMENT

Relief to Development Society (REDESO) is a national non-governmental organization, registered under the Non-
Governmental Organization Act, 2002 with Certificate No. 1466 in Tanzania. The Organization is non-partisan as well
as non-sectarian, REDESO is concerned with relief and development to Local and international displaced communities
as well as other vulnerable Local communities. The organization is one of the leading project implementing partners
of UNHCR in refugee camps and Local communities in Tanzania. The organization implements both humanitarian and
sustainable community development programs in Dar es Salaam, Kagera, Kigoma, Shinyanga and Simiyu Regions.
3.VISION STATEMENT

A community where refugees and other vulnerable people have access to equal opportunities

4, MISSION STATEMENT

REDESO strives to provide relief services and promote sustainable development to vulnerable communities through
capacity enhancement interventions.

5.GOVERNANCE

5.1 COMPOSITION OF BOARD OF DIRECTORS

Table: I
D.O.B.
NAME POSITION QUALIFICATION NATIONALITY
1 | Mr.Senen E. Mponda | Chairman Advocate of the High Court | 19/07/1964 | Tanzanian
2 | Mr. Joseph A. Karwima | Vice Chairman | Quantity Surveyor 25/11/1956 | Tanzanian
3 | Ms. Agnes V. Lwabuti Treasurer Accountant 15/11/1957 | Tanzanian
4 | Ms. Rehema O. Shuku Member Pharmacist 14/06/1982 | Tanzanian
5 | Mr. Andrew A. Edward Member Advocate of the High Court | 10/06/1982 | Tanzanian
6 | Ms. Edith R. Prosper Member Form Six 20/07/1969 | Tanzanian
7 | Mr. Abeid H. Kasaizi Secretary/CEO MBA-International Business 15/11/1965 | Tanzanian
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5.2 MEETINGS OF THE BOARD OF DIRECTORS

During the year ended 31st December 2021, the Board of Directors held 4 meetings; of which all were ordinary
meetings as per REDESO Constitution.

Table: IT
Sn. Name Position No. of Ordinary meeting attended
1 Mr. Senen E. Mponda Chairperson 4
2 Mr. Joseph A. Karwima Member 4
3 Ms. Agnes V. Lwabuti Member 4
4 Ms. Rehema O. Shuku Member 4
5 Mr. Andrew A. Edward Member 4
6 Ms. Edith R. Prosper Member 4
7 Mr. Abeid H. Kasaizi Secretary 4

5.3 RESPONSIBILITIES OF THE BOARD OF DIRECTORS
The Board of Directors performed its responsibilities in accordance with the constitution. Main functions of the Board

of Directors are to:

e Deliberate on the performance of prior investments and forthcoming investments;
e Review and adopt annual audit report and financial statements;

e Review past performance and set targets for the forthcoming year;

s  Appoint External Auditor.

5.4 CESSATION OF MEMBERSHIP

Membership to the Board of Directors ceases after completion of term of Six years but can contest for re-election or
following death or resignation of the Board member as stipulated in the constitution.

5.5 FIDUCIARY RESPONSIBILITY

All Board Members are considered to be independent both in character, judgment and free of relationships or
circumstances, which could affect their judgment.

6. PRINCIPAL ACTIVITIES

¥ Promoting Sustainable Environmental Management Practices;

» Engaging in development initiatives that promote social and economic well — being and empowerment
of tommunities;

» Collaborating with other stakeholders to provide relief services to victims of natural and man-made
disasters; and

»  Strengthening the Organization capacity for effective performance of its functions.

7. ATTAINMENTS IN PHYSICAL TERMS

7.1 Project Name: Assistance to Refugees and Asylum seekers in Camps and Urban areas
Development Partner: UNHCR
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7.1.1 Project Objectives:

i.
ii.
iii.
iv.
V.
Vi

7.1.2

Population has sufficient access to cooking energy.

Natural resources and shared environment better protected.

Population has sufficient basic and domestic items.

Population has optimal access to education.

Protection environment strengthened.

Operations management, coordination and support strengthened and optimized.

Place of Implementation: Dar es Salaam as well as Kibondo, Kakonko and Kasulu

7.1.2.1 Dar es Salaam Site

For the reporting period, the following achievements were registered for urban site:

A.

L]

Medical Services
Provided drugs, medicines and consumables to 166 urban based PoC (97 males and 69 females).

Social counseling

Provided food allowance to 154 households referred from camps to Dar es Salaam for medical treatments
Provided subsistence allowance for food and accommodation to 36 EVI households with protection concerns
(consisting of 107 individuals). In total, these households had 107 individuals i.e. 77 were on-transit (34
males, 43 females), 16 with protection concern (11 males, 5 females), 8 high profile (7 males, 1 female) and 6
dependents (3 males, 3 females).

Provided disposable sanitary pads to 40 women and girls of reproductive age materials (27 women, 13 girls).

. Conducted 2 advocacy events on World Refugee Day and World Environment day. Consistent with 2021 the
theme of the year for World Refugee Day, REDESO facilitated refugees to share their appreciation and concerns
to Government of Tanzania through traditional dances and songs. Similarly, REDESO facilitated advocacy for 16

Days of Activism against Gender Based Violence through media campaign and supporting refugees to participate

in key events

7.1.2.2

Self - reliance support/Lifelong learning skills

19 youth PoCs to attended Vocational Education Training (VET) in the fields of graphic design, masonry,
vocal music installation and sound, CCTV camera installation, electronics, track mechanics, and electrical
engineering.

Prevention of sexual Exploitation and Abuse
16 REDESO staff was trained in Prevention of sexual Exploitation and abuse.
40 refugees were trained on Sexual and Reproductive Health

Kakonko, Kibondo & Kasulu site

For the period under report, the following were achieved:

A.

Environmental Conservation
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Raised 460,919 tree seedlings (BDI) to support afforestation in the camps (100,000 NY, 180,550 ND,
180,369MT)

Raised 173,324 tree seedlings to support afforestation in the camp (CDI NY)

Raised 428,408 tree seedlings (BDI) to support afforestation in the host communities (188,000 Kasulu, 99,474
Kibondo, 140,934 ( Kakonko)

Planted 604 (BDI) acres of trees (154 NY, 234 ND, 216 MT)

Planted 267 acres of trees (CDI NY)

Provided post planting woodlot management to 1082.4 acres of trees planted in previous years (113.4 NY,
969 ND & MT)

Conducted 3 assessments (BDI) on tree survival rate (1 NY, 1 ND, 1 MT)

Conducted community sensitization to create awareness on environmental protection through home visits
(95), community meetings (120), and radio programme (1).

Conducted 526 joint and regular patrols (216 NY, 172 ND, 138 MT)

Conducted 4 advocacies on World Environment Day (2 NY, 1 ND, 1 MT)

Conducted 4,794 home visits to train on fabrication of fuel efficient stoves (CDI NY)

Raised 12,590 palm tree seedlings to support government efforts to revive palm oil production in Kigoma
region.

Supported 1773 PoC with connectivity at Community-Based Feedback Mechanism (CBFM) help desk (780
ND, 993 MT)

« Protected water sources through planting water friendly plant species along the 3 rivers in Nyarugusu,

Nduta and Mtendeli

A. Energy Solutions

L]

Trained 320 PoC on biomass charcoal briquette making under community based approach ND.
Conducted sensitization to PoCs and host community to raise awareness on energy saving techniques and

environmental protection (households 4,981 NY, 800 host community).

Conducted 290 awareness raising meeting to PoCs on energy and environmental protection issues (92NY,
121ND & 77MT)

301 community sensitization meetings were conducted in the camps and Host community villages. Key
messages disseminated included fabrication and use of Fuel- Efficient Stoves, best cooking practices as well
as protection of rivers and water sources.

B. Promotion of Alternative

L]

Distributed firewood to 3,831 PSN (BDI) (2,425 NY, 834 ND, 572 MT) per month.

Distributed firewood to 2,341 PSN per month (CDI NY).

Purchased 500 (BDI) manual charcoal briquette making machine (300ND, 200 NY)

Purchased 200 manual charcoal briquette making machine (CDI NY).

Purchased 230.3 MT of char powder for briquette making (180 ND, 50.3 NY).

Purchased 144.8 MT of char powder for briquette making (CDI NY).

Purchased 900 metallic plates for modification of FES (ND).

Purchased 15.2MT of binding material for biomass charcoal briquette production (BDI - ND 7.3MT, NY

Purchased 9.7MT of binding material for biomass charcoal briquette production (CDI NY).

Supplied biomass charcoal briquette to 507 PSN (413ND, 94NY).

Procured 7,103CBM of firewood for PSN (3,600CBM NY, 3,503CBM ND&MT)

Procured 3,672CBM of firewood for PSN (CDI NY).

Supplied char powder to 358 PoC for production of biomass charcoal briquette under community based
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approach (BDI 178NY, 180ND).

e Supplied char powder to 130 PoC for production of biomass charcoal briquette under community based
approach (CDI NY), while the target was to support 200 PoCs, the recorded achievement is due to Congolese
PoCs' low interest in manual related activities hence the need for more sensitisation.

eProcured and distributed firewood 900m? to institutions; Police posts, hospitals, protection village and

departure centre in NY.
C. Soil erosion control, land restoration and River protection
eConstructed 39 gabion structures (16 NY, 10 ND, 13 MT), and installed 80 check dams (40 NY, 20 ND, 20 MT)
e Aligned and excavated 1000 meters of contour in Nyarugusu as well as 4920 meters of contour in Mtendeli

and Nduta camps.
7.2 Project Name: Gender Equality and Economic Empowerment for Women and Youth

7.2.1 Development Partner: Oxfam Tanzania

7.2.2 Project Location: Kishapu District in Shinyanga & Meatu District in Simiyu

A. Improved Ownership of productive resources
» Two villages were capacitated on Land management
¢ 317 Women and youth were accessed opportunity of owning productive resources
s Shock and stress were intervened through saving scheme and introduction of tolerant crops which agitate
the value addition.
e Increased community mobilization through land-ambassadors

B. Improved Business Skills Technology and Marketing
¢ Income increased by 22-25% as a result of improved productivity where 3 groups strengthened in sprinkler
Irrigation Technology in Horticulture practices especially in Tomatoes and Onions,
e Employment to youth and women through Technology adoption in 3 sprinklers increased production of
Hybrid seed like Red Bombei, cabbage and pawpaw in Unyanyembe ,Lagana and Ndobo villages
e 72 were reached where by 38 were women and 34 were men.
e Business Skills improved by capacitating Clusters and Individual to develop simple Business model.

C. Improved Food Security and cope to stress and shock of Marginalized Group

e  Improved ability of poor and marginalized women and youth to cope, respond and recover from stress
and shocks in targeted communities were attained through improvement of credit and saving
scheme which created availability and access of capital to marginalized group without Bureaucracy
and demand of collateral as it was in Microfinance Schemes.

o 21 groups with 320 members were able to access loan within the group, REDESO capacitated them on
business skills and exposure to friendly technology like hybrid seeds and value addition of their
produce.

oA total TZS. 152,361,700 capitals were circulated among 320 members where their practice diversification of

" growing tolerant crops and keeping of shorts (goat and sheep) as well as poultry.

eSaving Scheme and keeping of drought animals like goats created comfort zone of food security due to high

purchasing power for the case of persisting drought,

D. Increased Sensitivity in planning and implementation on women and youth by local duty bearers
eImproved valuing of women's economic entitlements by local duty bearers in targeted communities were
increased by engagement of extensions in field operation where the women engagement and
involvement in all stages become the theme in planning , implementation and reporting

eWomen were encouraged to air out in ward meeting and being fore front in prioritizing their issues as well

as demanding on their entitlements of 4% women, 4% youth and 2% disable (4-4-2), which
contributed to their economic supporteg in Kishapu (2021), 21 women group received Tsh
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72,000,000, youth group 63,000,000 and Two (2) disabled received Tsh 8,000,000 income as
a soft loan of 10%.

7.3 Solar Power for Tanzania Refugee Camps and Host Community
7.3.1 Development Partner: The Little Sun Foundation

7.3.2 Project Location: Kibondo ,Kakonko and Kasulu in Kigoma Region where there are three camps
namely Nduta-Kibondo, Mtendeli-Kakonko and Nyarugusu —Kasulu.

7.3.3 Overall Project Objectives

The overall focus of the project was to distribute solar light and solar charger to refugees, IDPs and host
communities while overall Goal was Improving lives through Solar power by distributing both solar lights and
solar chargers to people of concern in refugee camps and Host Communities.

7.3.4 Specific Objectives
e Ensuring youth are trained on the renewable energy
e Free light during night to the people of specific needs (PSNs) is guaranteed
o Women and young girls are well protected against SGVB cases through ensuring light provision during night
 Ensuring that leaders are available/reachable to their phone through provision of solar chargers.
e Ensuring security during night to people of concern.

For the reporting period, the Little Sun Foundation donated a total of 7,056 Solar Lumps to be distributed,
360 Solar Chargers to be distributed and ONE 32" Solar TV set.

Solar Lump Distribution table in Refugee camps and Host Community

LOCATION MALE FEMALE TOTAL
NDUTA 230 235 465
MTENDELI 324 398 722
NYARUGUSU ' 653 1347 2000
Total for refugee camps 1207 1980 3187
Host Communities 1912 1776 3688
Community Leaders 48 35 83
REDESO Staff 18 8 26
Total for Host 1978 1819 3797
Community

GRADND TOTAL 3185 3799 6984

72 Little sun solar lumps retained at REDESO offices for replacement of solar which will get defect while
being used by beneficiaries.

8. GOING CONCERN
The Directors believe that the organization has adequate financial resources to continue in operation for the
foreseeable future and accordingly the financial statements have been prepared on a going concern basis. The
directors have satisfied themselves that the organization is in a sound financial position and that is has access to
sufficient borrowing facilities to meet its foreseeable cash requirements. The directors are not aware of any new
materials changes that may adversely impact the organization. The directors are also not aware of any materials non-
compliance with statutory or regulatory requirements or of any pending changes to legislation which may affect the
organization
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9. RISK MANAGEMENT AND INTERNAL CONTROL

The Board accepts final responsibility for the risk management and internal control systems of the Organization. It is
the task of management to ensure that adequate internal financial and operation control systems are developed and
maintained on an ongoing basis in order to provide reasonable assurance regarding:

e The effectiveness and efficiency of operations;

e The safeguarding of the Organization’s assets;

e  Compliance with applicable laws and regulations;

e The reliability of accounting records;

e Business sustainability under normal as well as adverse conditions; and
e Responsible behaviors towards all stakeholders.

The efficiency of any internal control system is depended on the strict observance of prescribed measurers. There is
always a risk of non-compliance of such measures by staff. Whilst no system, of internal control can provide
reasonable assurance that the procedures in place are operating effectively, the Board assessed the internal control
systems throughout the year ended December 31 2021 and is of the opinion that they met accepted criteria.

10. STATEMENT OF BOARD MEMBERS’ RESPONSIBILITY

The Board Members are responsible to ensure that REDESO prepares a report that gives a true and fair view of the
operating results of the organization under the Non-Governmental Organization Act No. 24 of 2002.

The Board Members confirm that suitable accounting principles have been used and applied consistently; reasonable
and prudent judgments and estimates have been made in the preparation of the project report. The Board Members
also, confirm that applicable accounting standards have been followed and the financial statement has been prepared
on a going concern basis. The Board Members are responsible to ensure that REDESO keeps proper accounting
records that disclose with reasonable accuracy at any time the financial position of the project.

They are also, responsible for safeguarding the assets of REDESO and taking reasonable steps for prevention and
detection of frauds, errors and other irregularities. The Board Members are also responsitle for maintenance of
adequate systems of internal

11. EMPLOYEE'S WELFARE
Management and staff relationships have been cordial throughout the year under review. There were no unresolved
conflicts with the existing members of staff.

11.1 Board - Employee Relationship
A healthy relationship continues to exist between members of the Board and the employee. Employee complaints
raised during the year were resolved mainly through the use of consultative meetings involving the Board and the
employee. As a result, there were no unresolved complaints received by the Board from the employee during the
financial year 2021.

The company believes on equally employment opportunities to all and as at 31 December 2021 REDESO operations
were well managed. REDESO ensures that the best available person is appointed to any given position, free from
discrimination of any kind and without regarding factors like, marital status, tribe, religion or disability.

11.2 Training
REDESO supported its employee to attend various professional trainings and workshops conducted by professional
bodies like NBAA and PSPTB  as part of the capacity building and skills development towards enhancing their
professional competences.

11.3 Health and Safety
Effective health, safety and health risk management is a priority for the company. The NGO's management safety
system delivers a safe working environment by continuous and effectively assessing the working environment.
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Financial Assistance to Employees
During the financial year ended 31 December 2021 REDESO grant financial assistance such as loans to its employees
through the Workers Association known as REDESO WATUMISHI SACCOS (REWASA).

12. PERSONS WITH DISABILITIES
The organization does not discriminate disabled persons. Disabled persons are recruited for those vacancies that they
are able to fill. All necessary assistance is availed to them.

13. GENDER PARITY
REDESQ is an equally opportunity employer.It gives equal access to employment opportunities and ensures that the
best available person is appointed to any given positionn free from discrimination of any kind and without regard to

factors like gender, marital status, tribe, religion and disability that does not impair ability to discharge duties. As at
31 December 2021 REDESO had the following distributionof employees by gender:

BOARD OF DIRECTORS’ REPORT (Continued)

2021 2020
Gender Number % Number %
Male 71 78 94 73
Female 20 22 35 27
Total 91 100 | 129 100

14. 5SOLVENCY

The Board of Directors confirms that applicable accounting policies and standards have been observed and applied in
the preparation of these Financial Statements. The Board of Directors confirms that company has adequate resources
to meet current and future obligations.

15. ENVIRONMENTAL CONSERVATION
In order to conserve the environment, the company is keen to ensure that all kind of wastes generated are safely
disposed of.

16. ANTI CORRUPTION INITIATIVES
The company maintains transparency in conducting its business and observes good governance principles and it also
implements appropriate anti-corruption measures.

17. CORPORATE GOVERNANCE

RDESO is committed to the highest standards of corporate governance. Its governance structure is flexible enough to
adopt changes in the internal and external environment. The NGO adheres to global standards and practices of good
corporate governance.

18. CORPORATE SOCIAL RESPONSIBILITIES

REDESO is committed in making tangible impact to the local and national communities. The Board of Directors
believes in creating a better world for the NGO, Tanzanian citizens, staff families and neighboring countries.
During 2020 and 2021 no donations were made.

19. FIGHT AGAINST HIV AND AIDS
The company recognizes the seriousness of the HIV and AIDS epidemic and its negative impacts on the capacity to
realize the National Agenda on making Tanzania free from the epidemic. REDESO has adopted the National HIV and
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20. COMPLIANCE WITH THE LAWS AND REGULATIONS
In performing the NGO's activities stipulated in its constitution the Board of Directors ensures that the company
complies with various laws and regulations having impact on NGO's operations.

21. SERIOUS PREJUDICIAL MATTERS
During the year ended 315 December, 2021, there were no any prejudicial matters to report as required by the
Tanzania Financial Reporting Standards No. 1- Directors’ Report.

22. EVENTS AFTER REPORTING PERIOD
There were no material events, adjusting or non-adjusting, which have occurred between the reporting date and the
date when Financial Statements are authorized for issue by the Board of Directors.

23. ACCOUNTING POLICIES

The company adopted International Financial Reporting Standards (IFRSs) as it is basis of financial reporting
framework. A summary of the key accounting policies has been provided in the financial statements and were
consistently applied during the year under review.

24. IMPACT AND RESPONSES TO COVID-19 PANDEMIC
During the year Covid -19 pandemic did not adversely affect the company’s operations.

Generally, the company responded positively to the Government's strategies of combating the Covid-19 pandemic
through insisting its employees and stakeholders to wear face masks, hand washing and using hand sanitizer and
conducting meetings on line.

25. STATEMENT OF COMPLIANCE
The Board of Directors Report has been prepared in full compliance with requirements of the Tanzania Financial
Reporting Standards No.1-Directors' Report.

26. AUDITORS
TMC Associates was appointed auditors of the organizational financial statements for the year ended December 31,
2021. They have expressed their willingness to continue in office and are eligible for re-appointment.

The financial statements set out on pa/ges/ﬁ to, 40, which have been prepared on the going concern basis, were
approved by the board of directors on ?r orR ‘/2022 and were signed on its behalf by:

By Order of the Board

(Wil oune

Di'rector

/?L/ﬂze. /2022

Date

!"[.ef 55? O
I & B 4w
i “\%%’" #
N
'95303?3%&3\ '

——
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DECLARATION OF THE HEAD OF FINANCE/ACCOUNTING OF RELIEF TO DEVELOPMENT SOCIETY (REDESO)
TANZANIA

The National Board of Accountants and Auditors (NBAA), according to the power conferred under the Auditors and
Accountants (Registration) Act. No. 33 of 1972, as amended by Act No. 2 of 1995, requires financial statements to be
accompanied with a declaration issued by the Head of Finance/Accounting responsible for the preparation of
financial statements of the entity concerned. It is the duty of a Professional Accountant to assist the Board of
Directors/Governing Body/Management to discharge the responsibility of preparing financial statements of an entity
showing true and fair view of the entity position and performance in accordance with applicable International
Accounting Standards and statutory financial reporting requirements. Full legal responsibility for the preparation of
financial statements rests with the Board of Directors/Governing Body as under Directors Responsibility statement on
an earlier page.

1 CPA PHILLIBERT MUJANJABI being Project Financial Controller of RELIEF TO DEVELOPMENT SOCIETY (REDESO)
TANZANIA hereby acknowledge my responsibility of ensuring that financial statements for the year ended
31/12/2021 have been prepared in compliance with applicable accounting standards and statutory requirements.
thus confirm that the financial statements give a true and fair view position of RELIEF TO DEVELOPMENT SOCIETY
(REDESO) TANZANIA as on that date and that they have been prepared based on properly maintained financial
records.

Signed by: ....,4¢

Position: Project Financial Controller

O?an\\
ffﬁﬁpﬁhwny Q
NBAA Membership No.: GA 9796 & :

Date: /7/ 0L / Lzd D
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Chairman,

REDESO Board of Directors,
P.O. Box 2621,

Dar Es Salaam,

TANZANIA.

REPORT OF THE AUDIT OF FINANCIAL STATEMENTS

Unmodified Opinion

In our opinion, the accompanying financial statements give a true and fair view of the financial position of RELIEF
TO DEVELOPMENT SOCIETY (REDESO) TANZANIA as of 315t December, 2021, and of its financial performance
and his cash flows for the year ended in all material respects, in accordance with the International Financial
Reporting Standards (IFRSs).

We have audited the financial statements. of RELIEF TO DEVELOPMENT SOCIETY (REDESO) TANZANIA which
comprise the statement of financial position as at 31% December, 2021 and the statements of comprehensive
income and cash flows for the year ended and notes to the financial statements.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (ISAs). Our responsibilities under
those standards are further described in the Auditor’s Responsibilities for the Audit of the Financial Statements
section of our report. We are independent of the business in accordance with the international Ethics Standards
Board for Accountants (IESBA Code) and we have fulfilled our other ethical responsibilities in accordance with the
IESBA Code. We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our opinion.

Key audit matters

Key audit matters are those matters that, in our professional judgment, were of most significance in our audit of the
consolidated financial statements, Key audit matters are selected from the matters communicated with board
members but are not intended to represent all matters that were discussed with them, Our audit procedures relating
to these matters were designed in the context of our audit of the financial statements as a whole. Our opinion on the
financial statements is not modified with respect to any of the key audit matters and we do not express an opinion on
these individual matters.

We wish to report that we noted a lack of double entry system able to produce institutional financial statements.
Draft reports were presented to auditors in the form of spreadsheets before they were consolidated. This situation
makes finalization of the annual accounts cumbersome and slows down the audit process.

Other information

Management is responsible for the other information. The other information comprises the information included in
the annual report, (but does not include the financial statements and our auditor’s report thereon.) Our opinion on
the financial statements does not cover the other information and we do not express any form of assurance
conclusion thereon,

In connection with our audit of the financial statements, our responsibility is to read the other information and, in
doing so, consider whether the other information is materially inconsistent with the financial statements or our
knowledge obtained in the audit or otherwise appears to be materially misstated. If, based on the work we have
performed, we conclude that there is no material misstatement of this other information; we are required to report
that fact. We have nothing to report in this regard.

Going Concern
The financial statements have been prepared using the going concern basis of accounting. The use of this basis of
accounting is appropriate unless management either intends to liquidate the organization or to cease operations, or
has no realistic alternative but to do so. As part of our audit of the financial statements, we have concluded that
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